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2018 was our “Year of Curiosity”.  Our students were encouraged to explore using project based and guided 
enquiries.  In this they excelled.  We are very proud of the academic and non-academic achievements of our 
students that are highlighted in this Annual Report.  In general, our students have performed better than the 
state average and in many instances, even better than like schools.   

 We made great progress on the implementation of our 2018-2020 Business Plan and Performance Agreement 
meeting or exceeding all objectives for the year. We have built on the foundations that saw us awarded 
School of the Year in 2017, to make 2018 even better. 

As a Teacher Development School in Numeracy and Early Childhood our staff have developed programs 
considered exemplary not only for our students but also for other teachers in the state. 

Our School Board and P&C are active and provide invaluable guidance, feedback and support.   

Many of the successes highlighted in the 2018 Annual Report are only possible because of the tremendous 
commitment, expertise and professionalism of all staff at Jolimont Primary School. 

My gratitude and sincere thanks are extended to our families and wider community for their ongoing dedication, 
good will and responsiveness to our delivery of service. We enjoy a strong partnership with our community 
and highly value the various support and opportunities provided by parents and organisational partnerships 
for the betterment of our students. The inaugural 2018 Twilight Fete was an outstanding example of dedicated 
parents, community partnerships and the local community supporting the school. 

Finally, I am exceptionally grateful to members of the Board for their strong governance and Parents and 
Citizens Association for their continued support of the school executive team, staff and students. 2018 
certainly embodied our mission, ‘to nurture and empower each other to pursue and be our best’. 

We look forward to 2019, the ‘Year of Gratitude’.
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Principal’s Report
Mrs Barbara Iffla, Principal



In 2018 the Board took advantage of the ‘heavy-lifting’ of the previous year and built on these foundations. 
The much-anticipated Independent Public School Review did not eventuate; however the significant effort 
expended in preparing for it has given the school in general, and Board in particular, a strong base from which 
to grow and develop.
The primary aim of the Board is to provide strategic guidance and monitoring of the school’s performance. 
We held eight meetings across the academic year, including our annual open meeting in October.

Membership
In 2018 the Board consisted of 12 members drawn from the school executive and staff (four), parents (six) 
and two community representatives. Thanks to the following members who retired from the Board in 2018: 
Vanessa Sharplin (staff), Jon Lea and Liesl de Vries (parents), Giles Pickard, City of Subiaco (community).
In recruiting, the Board focussed on its need to have members with a range of skills and experience relevant 
to the issues that come before it.  In this regard the Board was very pleased to welcome the following 
new members: Heidi Gregson (staff), Peta Thompson and Patrick MacQuillan (parents), Jane Loxton, UWA 
Graduate School of Education, Professional Practice and Partnerships Co-ordinator, and Stephanie Stroud, 
City of Subiaco Councillor (community).
Strategic Overview and Planning
At its February meeting, the Board endorsed the school’s Business Plan 2018–2020 with its focus on four 
priority areas: successful students, excellence in teaching, strong partnerships, effective governance and 
leadership.
At its open meeting, the Board and community members received and discussed a detailed review of the 
school’s performance against the goals and objectives in the new Business Plan. Priorities and strategies for 
teaching and learning arising from this review were the subject of ongoing debate at subsequent meetings. 
The Board reviewed the Victorian Department of Education’s High Impact Teaching Strategies. 

Review and Reporting
• Review and endorse Annual Report and Operational Plan
• Continuing oversight of the school’s participation in the Teacher Development School program
• Oversight of information technologies whole school directions and guidelines
• Detailed review of National Schools Opinion Survey results.

Promotion of the School Within the Community
• Ongoing input into the school’s website
• Board noticeboard established in a prominent location
• The Chair attended school assemblies and other public events and made a regular contribution to the 

school newsletter
• All board members were enthusiastically involved in the school’s Fete. 

Policy Reviews 
• Excursions/Incursions
• Health and Wellbeing
• Complaints Management Guidelines
• Communications.

Governance
• Finalised and signed the tripartite Delivery and Performance Agreement
• Changes to our Terms of Reference in line with Department guidelines
• Annual Board self-reflection survey.

Financial
• Monitoring school financial performance against the budget at each meeting
• Providing ongoing guidance to the P&C regarding spending priorities
• Review and endorsing school fees and charges.

School Board Report
Mr Michael Hodgkins, Chair
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It is with pleasure that I present my first Annual Report as President of Jolimont P&C. Our main focus in 2018 
was our inaugural school Fete, which was an amazing showcase of the spirit and generosity of our school 
community.  Along with our usual mix of fundraising and community events we will be able to support the 
school again with funds for priority areas. A big change for 2018 was moving our uniform shop from being a 
physical shop run by the P&C to an online store managed by Permapleat. Thanks to Michelle Rouffignac and 
her committee for their hard work to make this happen in time for our new school year.

Our Events
Welcome Picnic – This was a lovely evening enabling families to get to know each other while enjoying a 
live Jazz Band under the shade of our beautiful gum trees.
Ride 2 School Day – Children were again invited to decorate their bike, skates or scooters and take part in 
a fabulous parade before school. This year Subiaco Council kindly supported our event.
Mother’s Day Breakfast – Another delightful morning with a delicious buffet provided by Julie’s Kitchen. This 
popular event on our calendar raised $1200 through the hard work of our team of volunteers.
Grandparent’s Morning Tea – We were pleased to welcome 150 grandparents for morning tea, and be 
entertained by finalists from our Jolimont’s Got Talent competition. Thanks to the teachers for baking delicious 
treats, and to Room 1 for creating beautiful flowers. Raffle sales of $328.50 helped cover costs. 
Book Fair – This was again planned to coincide with the Grandparent’s Morning Tea, providing the opportunity 
for Grandparents to buy gifts with some even donating them to our school library collection.
Emoji Disco – Kids thoroughly enjoyed dressing as emojis for our P&C silent disco, and dancing to a 
fantastic play list. This year we made a fantastic $1395 from entry tickets and food sales.
Twilight Fete – Our inaugural Fete was a delightful, and affordable community event. We raised an amazing 
$27,500 and received a lot of positive feedback from our community.

Contributions to the School
Our P&C  were pleased to be able to provide the school with the following funds in 2018 to support school 
priorities and our ‘Year of Curiosity’:
• Synthetic Phonics                $8236 
• Set of science resources    $7200 
• Technologies constructions $1500 
• ECC equipment     $5000
      TOTAL      $21,936
Thank you to everyone who attended the P&C meetings, Fete meetings, or helped out with any of our 
fabulous events. We may be a small school, but we have a hugely generous school community.

Parents’ & Citizens’ Association 
Mrs Jacqui Swingler, President
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2018 was a year of extraordinary success for our school and in particular our students. During the course of 
the year we celebrated many exciting results, events and initiatives. 

Nature Playground STEM Project Completed
The student designed STEM playground project was completed with donations from the P&C. This six month 
project was the culmination of multi-age grouping, spirals of enquiry and community partnerships. An article, 
“Disciplined Innovation: STEM Nature Play” was published in the Australian Education Leader journal, a 
success story. An article, “Disciplined Innovation; STEM Nature Play” was published in the Australian 
Education Leader Journal as a success story. 
New Student Leadership Positions
As well as Student Councillors and Faction Captains, new 2018 positions which developed student leadership 
included Technology Leaders, Sustainability Leaders and Care Councillors.
Sporting Schools Grants
Grant funded projects included Year 6 Sailing at Mounts Bay Yacht Club, swimming training and athletics.
Health and Wellbeing Plan, ‘Being our Best’ - 2018 beginning a Growth Mindset 
The Department of Education acknowledged our Health and Wellbeing Plan as exemplary practice and 
filmed the school in action, including children practicing mindfulness, classroom charts and staff chill-out area 
and collaborative practices. The video was shared with WA schools showing how wellbeing, behaviour and 
academic achievement, all play an important role in developing the whole child.
2019 STEM Partnership
The STEM Committee created a partnership with Earth Sciences Western Australia to examine resources 
and discuss involvement in 2019. The committee is excited to share various online STEM units of work which 
can be integrated across the curriculum and explore real world problems while developing students’ critical 
and creative thinking through hands on exploration.
Teacher Development School
Over the course of the year, the Jolimont TDS Team created the 2018-2019 TDS Plan, developed and led 
professional learning and showcased their planning, programs and classrooms to over 150 teachers and 
admin teams in Maths and Early Years, including the Shenton Network professional learning day.
City of Subiaco School Verge and Garden of the Year Winner
Congratulations to Scott our gardener, students, staff and parents who helped with our beautiful gardens. We 
were awarded the 2018 City of Subiaco ‘Verge and Garden Award’. 
Initiated Sustainability Projects
The Sustainability Leaders and staff implemented several new initiatives including: Oral Care recycling, Worm 
Farm Fridge, Battery Recycling, Fete Sustainability Stall. 
P&C Funding 
This year, we received funds towards early years’ phonics reading resources, early childhood literacy/
numeracy resources and playground equipment, 31 specialised science kits in line with the WA curriculum 
and technologies construction materials to develop creative and critical thinking.
Further Highlights of 2018
• Choir recorded the school song and performing at Massed Choir Festival
• Coder Dojo and Senior Coding Club before school programs 
• ANZAC ceremony 
• Cultural Day celebrations and cultural incursions 
• Jolimont’s Got Talent competition 
• Parent information evenings targeted: Cyber Safety and Stand Up to Bullying
• Running Club, swimming lessons and City to Surf team
• Faction swimming, cross country and athletics carnivals 
• Interschool swimming, athletics carnivals and cross country
• Senior students Cricket Cup, Basketball Cup 
• Mount Hawthorn Area Band
• Speak Up Competition
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Enrolments remained steady in kindergarten, however, there were increased student enrolments in upper 
primary. Approximately 30% of new enrolments have been identified as speaking a language other than 
English at home, increasing our diverse multicultural student population. 

Attendance
As per the Business Plan target to maintain a high level of attendance: 
• Semester 1 - 96.3%
• Semester 2 - 93.8%
These percentages are higher than the state and equal to like schools. A large proportion of absences were 
due to families taking holidays during school term. 

Destination Schools
As seen in previous years, the majority of our students attend Shenton College. A notable proportion of 
students were accepted into the Gifted and Talented and High Performance Learning Programs offered at 
both Shenton College and Perth Modern School.

Behaviour
Jolimont Primary School community has high expectations of student social skills and behaviour. Student 
behaviour is the joint responsibility of the school and parent community and is managed using Individual 
Behaviour Plans, Restorative Practice and a Response to Intervention Model. All teachers and students 
engage in negotiation to form classroom agreements, with teachers setting clear expectations for behaviour 
in their rooms. 

In 2018, there were 4 recorded incidents for a broad range of negative behaviour, requiring the intervention 
of administrators resulting in counselling, restorative justice, detention or withdrawal. These statistics show 
the number of incidents has significantly decreased when compared to the 18 in 2017.

Destination Schools Male Female Total
4168 Shenton College 20 13 33
4012 Churchlands Senior High School   2   2
1249 John XXIII College   1   1
4042 Perth Modern School 1   1

2016 2017 2018
Primary excluding 
Kindergarten

225 243 267

Kindergarten numbers   40   39   39

Total 265 282 306
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Business Plan Self Assessment

Self-assessment of the progress towards targets as featured in the 2018-2020 Jolimont Business Plan.

Jolimont Primary School set four major priority areas in its 2018–2020 Business Plan: 

• Priority 1 – SUCCESSFUL STUDENTS 
Jolimont fosters curiosity and a joy of learning by nurturing and empowering our students. We want 
our students to be successful and caring.

• Priority 2 – EXCELLENCE IN TEACHING 
Jolimont continuously builds teacher expertise to provide stimulating and engaging programs which 
meet the needs and interests of our students.

• Priority 3 – STRONG PARTNERSHIPS 
Jolimont values our parents as partners. We seek ways to work with our local community to expand 
sustainable partnerships and community engagement for the betterment of our students. 

• Priority 4 – EFFECTIVE GOVERNANCE AND LEADERSHIP
Jolimont values a high level of governance and leadership to support the school in delivering 
exceptional education.  
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NAPLAN 2017
(20016-2017)

2018
(2017-2018)

Overall Absolute 
Achievement

1.8 1.9

Trend

Change

Overall Relative 
Achievement

0.23 0.80

Yr 3 0.60 1.17

Yr 5 0.21 -0.03

Overall Progress 0.27 -1.48

Numeracy 0.23 -1.21

Reading -0.39 -0.64

Writing 0.45 -0.23

Priority 1 – SUCCESSFUL STUDENTS  
Jolimont fosters curiosity and a joy of learning by nurturing and empowering our students. We want our 
students to be successful and caring. 

Targets under this priority are:
1. In all areas of the National Assessment Program - Literacy and Numeracy (NAPLAN), Jolimont Primary 

School mean will be at or above like school mean, and improve in any identified areas.

2. Maintain student progress and achievement as per statistically similar ‘like’ schools when measuring 
2017–2019 and 2018–2020 in all NAPLAN areas. 

3. Maintain the percentage of students in high performing bands in Year Three and Year Five.

4. Achieve 12 months or more progress between all Progress Achievement Test (PAT) assessments.

5. Implement a ‘Response to Intervention’ model to support and track students at or below the national 
minimum standard in NAPLAN and as identified in On Entry Assessment to ensure satisfactory/good 
progress is achieved. 

6. Use  Attitude Behaviour Effort reporting data, to increase the number of students who perform ‘consistently’ 
across all year levels. 

7. Maintain high levels of attendance (above 94%).

Throughout 2018, in line with the Jolimont PS Assessment Policy, a suite of comprehensive data was 
collected, from which team-based analysis and collaborative planning occurred to address individual 
students, class and whole school needs. Key parts of data collection are Year Three and Five National 
Assessment Program Literacy and Numeracy (NAPLAN). 

All Jolimont staff, in teaching teams and as a whole school, analysed student performance and progress in 
Literacy (reading, writing, spelling, grammar and punctuation) and Numeracy. Staff used the comprehensive 
triangulated data spread sheets and Students Achievement Information System data to monitor growth, 
identify gaps and collaboratively create programs which targeted areas of need. These data sets were 
shared in depth at a School Board, and whole school community level to further build a culture of self-
evaluation and reflection.
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Jolimont PS Mean At or Above ‘Like Schools’

Yr 3 2017 2018

Numeracy above

Reading

Writing

Spelling

Grammar and 
Punctuation
Yr 5 2017 2018

Numeracy below

Reading at

Writing

Spelling

Grammar and 
Punctuation



Jolimont PS Mean At or Above ‘Like Schools’

Yr 3 2017 2018

Numeracy above

Reading

Writing

Spelling

Grammar and 
Punctuation
Yr 5 2017 2018

Numeracy below

Reading at

Writing

Spelling

Grammar and 
Punctuation

English
In 2018, staff continued to embed a synthetic phonics-based approach to reading in the junior years using 
Letters and Sounds, along with Sounds Write as part of the Learning Support Program. Early intervention 
and junior reading resources were purchased with generous donations from the P&C. Whole school strategic 
directions continued with the focus on building expertise in Guided Reading and Guided Writing along with 
the purchase of more functional furniture in the junior classes to support these strategies.
Differentiation, explicit and guided instruction, along with strategies to challenge our most able students, 
are now further embedded in classroom practice. Teaching to the zone of proximal development, and a new 
Response to Intervention Model are positively influencing student results, especially in junior primary classes. 
Reading resources were purchased for senior students with challenge and extension in mind. Literacy Blocks 
and timetabling specialist programs are considered when establishing classroom schedules. 

Future Planning
A focus on middle and upper years’ reading, writing, grammar and punctuation will occur through the 
introduction and implementation of Brightpath to enhance teacher knowledge and practice and to extend and 
challenge students. Writing moderation, state exemplars and providing rich texts for guided instruction will 
provide consistent judgement and enable teachers to differentiate practice. 
More targeted explicit lessons on grammar and punctuation will be delivered along with a focus during guided 
reading and writing lessons.  
Continuing to monitor students identified as underperforming, including Students at Educational Risk and 
Talented and Gifted, will continue with a case management approach, individual and group plans and small 
group intervention programs.

NAPLAN - Reading
Year 3 Reading Longitudinal Summary
The longitudinal summary for Year 3 Reading indicates 
a positive trend with a far greater achievement and trend 
than Like Schools and the state. The orange dot represents 
Year 3 state achievement and the purple dot represents 
Year 5 state achievement.

Year 3 Reading Relative Achievement
The Reading Relative Assessment analysis indicates 
student performance is continuing to move with an upward 
trend line. 

Year 3 Reading Proficiency Bands
This show a steady increase in students achieving in the 
top bands over the past three years and a significant result 
when compared to WA schools and Like Schools.

Business Plan Self Assessment
Priority 1 - SUCCESSFUL STUDENTS (cont.)
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Year 5 Reading Longitudinal Summary
The 2018 Year 5 Reading results show good progress when 
compared to 2016 Year 3 assessments with students now 
achieving above Like Schools. A tremendous result for staff 
working with this cohort and for the strong implementation 
of school directions such as Guided Reading and 
intervention programs. The purple dot represents Year 5 
state achievement and the yellow dot represents Year 7.

Year 5 Reading Relative Achievement
The 2018 NAPLAN data indicates a slight negative trend 
line from a high base, however consecutive years have 
maintained a steady trend. This is due to new resources, 
consistent practices and teacher training as well as 
curriculum differentiation.

Year 5 Reading Proficiency Bands 
The Proficiency Band data shows student numbers in the 
Bands 7-10 remain strong as per 2017 and percentages 
higher in each category than Like Schools.  
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NAPLAN - Writing, Spelling, Grammar and Punctuation
Year 3 Longitudinal Summaries
Year 3 students continue to significantly outperform Like 
Schools in Writing, Spelling and Grammar and Punctuation. 
A whole school focus on Guided Writing, junior primary 
focus on Letters and Sounds and integrated grammar and 
punctuation teaching, support the continued improvement 
and strong results in these areas. 
A comprehensive Response to Intervention program for 
students at educational risk has also been implemented and 
targets a synthetic phonics approach to teaching reading 
and writing. Partnerships with Dyslexia Speld and teacher 
professional learning in this field has also helped identify, 
plan, teach and assess all students but especially those at 
risk.
The orange dots represent Year 3 state achievement and 
the purple dots Year 5.

Year 3 Relative Achievements
Relative Assessment data shows steady trend lines for all 
Year 3 data in Writing, Spelling and Grammar and Punctuation. A consistent achievement across the board 
indicates the programs, teaching practices and interventions are maintaining expected results. 

Business Plan Self Assessment
Priority 1 - SUCCESSFUL STUDENTS (cont.)
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Year 3 Proficiency Bands
This writing data shows Jolimont Year 3 students continue 
to achieve well in the top bands with 31% of students in 
bands 6-10 and outperforming Like Schools. No students 
were at or below the benchmark in 2018. 

53% of students achieved in bands 6-10 for Spelling. No 
students were below the National Minimum Standard this 
year in Spelling. 

53% of students achieved in bands 6-10 for Grammar and 
Punctuation. No students were at or below the National 
Minimum Standard.

This strong student performance is the result of intervention 
programs, partnerships with parents and effective 
pedagogical practices in the early years.
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The school choir recording the school song - “Go Forward”.



Year 5 Longitudinal Summaries
Longitudinal graphs for Year 5 Writing show that although 
the cohort made progress, it was not as much as Like 
Schools. The cohort had several new students in 2017-
2018 as well as several children with ongoing diagnosed 
learning difficulties. Individual learning support and case 
management plans ensure students’ progress is monitored 
using a fine grain approach and progress is shared with 
parents accordingly. An emphasis on writing has been 
identified for middle and upper years with Brightpath, and 
Guided Writing professional learning and strategies being 
implemented in 2019. 

Year 5 Spelling data, although below Like Schools in 2018, 
has remained consistently above Like Schools over the past 
three years. Renewed focus for middle and upper years will 
be given to Words Their Way spelling program.

Year 5 Grammar and Punctuation results have been steadily 
declining, although data has been above Like Schools for 
the past three years. A renewed emphasis on Grammar 
and Punctuation during Guided Reading and Writing will be 
given with explicit instruction. Middle and upper years will 
investigate resources to support this area in 2019.
The purple dots represent Year 5 state achievement and the 
yellow Year 7.

Year 5 Proficiency Bands

Business Plan Self Assessment
Priority 1 - SUCCESSFUL STUDENTS (cont.)
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Year 5 Relative Achievements

Year 5 Proficiency Band data shows less than expected 
performance in all areas of Writing, Spelling and Grammar 
and Punctuation. We would like to achieve minimal variation 
between cohorts and expect ‘at level’ results. All areas of 
Writing, Spelling and Grammar and Punctuation have been 
identified as areas for improvement in 2019.

Future Directions in 2019 in Literacy
To further align student performance with our School Plan targets, staff identified the following key strategies 
to be implemented in 2019:
• introduction and implementation of the Brightpath strategy which records the results of assessment and 

reports a range of formative and summative information for teachers
• writing professional learning based on a review of current literature will be presented and implemented
• continuation of school based strategic directions such as challenging our most able students
• continuation of Jolimont lesson design, connected language and pedagogies throughout the school such 

as Guided Reading, Guided Writing, and Grammar and Punctuation being explicitly taught
• planning, teaching and assessment in Literacy for upper primary classes developed and implemented 

collaboratively in teaching teams
• continuation of targeted intervention processes for students at educational risk across the school including 

the close monitoring, planning and teaching of students with low progress in Literacy
• timetabling of specialist teachers for upper primary sessions given priority times, and
• new staff teaching middle years in 2019.

Mathematics
In 2018 Mathematics continued to be a key focus area for the school. Staff engagement in our whole school 
approaches to problem solving and vocabulary were refined and reflected upon, resulting in a more consistent 
approach across the school.
In 2018 key staff attended maths policy planning professional learning and collaboratively developed the 
Jolimont Maths Pedagogical Plan. This strategic document clearly outlines the school’s philosophy, problem 
solving processes, key elements for success and whole school core agreements to teaching Maths.
Whole school professional learning with Dr Paul Swan focussed on our priority area of problem solving and 
extended staff learning further with utilising concrete material to differentiate learning for students. 
As a Teacher Development School in Maths for 2018, key staff and students were identified to present 
at several workshops hosted at Jolimont PS throughout the year. These were exceptionally popular with 
demand growing across the sector.
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NAPLAN - Numeracy
Year 3 Longitudinal Summary
Year 3 numeracy data over time shows a positive upward trend. A 
strong emphasis on the CPA concrete pictorial abstract approach, 
differentiation and intentional play-based learning continues to 
have a positive impact in the junior years and NAPLAN results. 
The orange dot represents Year 3 state achievement and the 
purple Year 5.

Year 3 Relative Achievement
This data shows Year 3 student achievement trending positively 
over time with above expected progress.

Year 3 Proficiency Bands
Jolimont Year 3 students continued to outperform students 
from like schools and WA Public Schools in the top bands. The 
number of students from Bands 5 onwards also increased in 
2018.

  

Year 5 Longitudinal Summary
The Year 5 NAPLAN data is just below Like Schools. This was 
also the case for the same cohort in Year 3 2016. The graph 
shows the cohort has made good progress. The purple dot 
represents Year 5 state achievement and the yellow Year 7.

Year 5 Relative Achievement
The Year 5 NAPLAN data indicates a negative trend line from a 
high base. Value adding to this cohort from Year 3 to 5 has proved 
challenging for several students. A focus on planning teaching 
and assessment in collaborative teams as well as thorough data 
analysis will occur in 2019 to arrest the downward trend.

Year 5 Proficiency Bands
2018 NAPLAN results show a pleasing increase in the number 
of students achieving in the higher bands. This remains greater 
than Like School data. However, the percentage of students in 
band 4 increased. These students are part of our intervention 
program, have a differentiated curriculum and progress is 
monitored using fine grain methods.

Business Plan Self Assessment
Priority 1 - SUCCESSFUL STUDENTS (cont.)
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Business Plan Self Assessment
Priority 1 - SUCCESSFUL STUDENTS (cont.)

Future Directions 2019 in Maths
To further align student performance with our School Plan targets, staff identified the following key strategies 
to be implemented in 2019:
• further professional development for staff with Dr Paul Swan focussing on meeting the range of students’ 

needs across the developmental trajectory
• continuation of school based directions with challenging our most able students
• continuation of common lesson design, language and pedagogies throughout the school, such as CPA 

approach
• planning, teaching and assessment in Numeracy for upper primary classes developed and implemented 

collaboratively in teaching teams
• close monitoring, planning and teaching of students achieving below their potential in Numeracy
• continuation of targeted intervention processes for students at educational risk across the school
• timetabling of specialist teachers for upper primary sessions given priority times
• new staff teaching middle years in 2019.

Progressive Assessment Testing (PAT)
Jolimont Primary School administers PAT assessments annually as an indicator to monitor student progress 
and achievement in the following areas: Spelling, Reading Comprehension, Maths, Science and Health 
and Wellbeing, showing above norm achievement. This highlights the need for a high performing school to 
increase its data validity and analysis in the progress of students. This data is viewed from the range, mean 
and median. We look to see whether students have made 12 months’ progress in 12 months. 
Staff collaboratively interrogated student data for each PAT area during phase of learning team meetings. 
They discussed question level analysis, student progress, areas of success and concern and developed 
programs to ensure student needs were met and gaps addressed. 
Whole school student progress data was shared with staff and the School Board highlighting areas of high, 
average and low progress. This testing analysis also provided successful identification of students at risk and 
staff implemented targeted teaching programs to cater for individual needs.

Reading
Pre-primary reading results demonstrate an even distribution across the cohort, with strong representation 
in higher achievement. Year 1 reading results demonstrates high achievement in the high bands. Year 2 
reading results are demonstrating achievement in line with expected levels and students are making pleasing 
progress. Year 3 reading results are demonstrating achievement in line with expected levels, however, while 
some students have made excellent progress, others have made limited progress. Year 4 reading results are 
demonstrating achievement in line with expected levels, however, student progress was less than expected. 
Year 5 and 6 reading results are demonstrating achievement in line with expected levels, with student progress 
being distributed evenly across the cohort.
Maths
Pre-primary maths results demonstrate an even distribution of achievement across the cohort. Year 1 maths 
results demonstrates high achievement. Year 2 maths results are demonstrating very high achievement and 
students are making pleasing progress. Year 3 maths results are demonstrating high achievement,  however , 
while some students have made excellent progress, others made less progress than expected. Year 4 maths 
results are demonstrating achievement in line with expected levels, with student progress being distributed 
evenly across the cohort. Year 5 and 6 maths results are demonstrating very high achievement, with student 
progress being distributed evenly across the cohort.
Science
Year 3, 5 and 6 students demonstrated very high achievement in Science. Year 4 students demonstrated an 
elongated distribution of student achievement unusual for our cohort. 
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Business Plan Self Assessment
Priority 1 - SUCCESSFUL STUDENTS (cont.)

Social-Emotional Wellbeing
For the first time in 2018, Jolimont Primary School conducted a social-emotional wellbeing PAT assessment 
of students in Years 3-6. The assessment reports the average level of social-emotional wellbeing for students 
surveyed at Jolimont.  
Overall Jolimont has statistically similar scores for overall social-emotional wellbeing as all schools. Although 
overall data trends aren’t statistically variant to Australian data, there has been some question level analysis 
and reflection by the health and wellbeing committee, with further consolidation and implementation of the 
Health and Wellbeing Plan, ‘Being Our Best’. The committee attended professional development, researched 
DoE plans, completed an audit on current classroom practices and school documentation. The plan has 
meant staff practices and knowledge are consistent and unified in their approach. A Response to Intervention  
Model was created to reflect the relationships between well-being, behaviour and academic performance. 

Response to Intervention
To further implement our ‘Response to Intervention’ model to support and track students at or below the 
national minimum standard in NAPLAN and as identified in On Entry Assessment, the following areas were 
identified and resources allocated for improvement:
• continued to implement structured synthetic phonics program Letters and Sounds from K-2
• in-class support with EA and small group reading program from Year 1-4 with Learning Support 

Coordinator
• combination of assessments 

including On Entry, KAT Phonological 
Awareness Assessment Tool, and 
the Letters and Sounds tracking 
booklet used to identify areas of 
weakness and target intervention

• decodable texts a focus and P&C 
funding helped to increase resources 
with take home readers and guiding 
reading in the early years

• completed stocktake of all resources 
and reconfigured reading resource 
room

• pocket rocket resources introduced 
in Pre-primary and Year 1

• trialled Bug Club on line resources to 
support home and class reading

• purchased hard copy take home 
readers for Pre-primary

• purchased teacher resource packs 
for whole class teaching.

In 2019 the Teacher Leadership team will investigate data collection programs which will aid the collection, 
tracking and analysis of whole school student data.

Attitude Behaviour Effort Data Analysis
Conversations and data analysis in collaborative teams has identified areas for consistent judgement in the 
Attitude Behaviour Effort reporting data. Our students are, on the whole, exceptionally well behaved and 
therefore our reporting data should reflect this more consistently. This will be monitored for judgement in 2019 
and beyond.
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Priority 2 – EXCELLENCE IN TEACHING 
Jolimont continuously builds teacher expertise to provide stimulating and engaging programs which meet the 
needs and interests of our students. 

Targets under this priority are:
1. All teachers utilise the Jolimont Connected Practice and Curriculum documents and the Assessment and 

Reporting Policy.
2. Ensure professional training, development and support of staff to engage, motivate and retain high 

performing staff.

Continuing the relentless pursuit of our mission statement, ‘to nurture and empower each other to pursue and 
be our best’, staff collaboratively planned weekly team meeting agendas to implement initiatives identified 
in the 2018 Operational Plan and Business Plan. These meetings reflect a self-improvement cycle and 
focus on student achievement and progress, teaching and learning, and further develop the practices of our 
professional learning community. Throughout 2018, the Teacher Leadership Team further analysed student 
data, identified strategic directions and improvements, and planned an outline for staff professional learning. 
This was shared and agreed upon by staff and reviewed at the end of the year. This cyclical team-based 
process strengthens staff leadership and ownership of change management processes.
Whole school professional development in line with the Business and Operational plans: 
• All new staff full day induction on Jolimont’s Six Strategic Directions
• Coaching and Wellbeing professional learning with Integral Solutions
• Autism professional learning with School of Special Education Needs, DoE
• Dyslexia professional learning with Dyslexia Speld Foundation
• Growth Mindset professional learning with Associate Principal, Mrs Oddy
• Dr Paul Swan full day professional learning
• St John Ambulance First Aid course 
• NAPLAN data review and forward planning for improvement
• 2018 Operational Plan Review                
• Weekly collaborative team meetings- Professional Learning Community (PLC)
• Quality Areas self-assessments- Quality Areas- 2, 3, 5, 6
• Digital Technologies curriculum content, guidelines and practices at Jolimont.

6 Strategic Curriculum Directions
2018 has marked the third year of unpacking and embedding professional learning around consistent 
whole school practice in the 6 strategic curriculum directions, these being guided reading, guided writing, 
mathematical problem solving, guided inquiry, STEM and challenging our most able. This has been achieved 
primarily through new staff induction, teacher development professional learning sessions, weekly staff 
collaborative team meetings, peer observation and feedback and staff performance management. These 
practices have formed the ‘backbone’ of connected practice at Jolimont. After data analysis and staff feedback 
in 2018 we will have a renewed whole school professional learning agenda centering around guided writing.  
Additionally we will continue to offer statewide professional learning as a Teacher Development School in 
mathematics and share our exemplary strategies broadly to support other teachers and schools to reflect on 
their pedagogical practices.

National Quality Standards in Early Childhood Education
Early Childhood teachers participated in a rigorous self-review process against the seven Quality Areas of 
the National Quality Standards. Administrators partnered with the Department’s Office of Early Childhood 
Learning and Development as verifiers in the NQS self-assessment verification process. As an Early Years 
Teacher Development School (TDS) we shared our experience, expertise and documentation of the verification 
process with other schools. In December, Jolimont completed the Schools Performance Monitoring System 
compliance audit and met all areas of the National Quality Standard. Staff are to be commended for their work 
in this area and the successful self-audit.

Business Plan Self Assessment
Priority 2 - EXCELLENCE IN TEACHING
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Visual Art -  The forever changing pattern, Mrs Jo Cutler
Learning in and through Art, Craft and Design encouraged the students to make and respond to artworks and 
visual representations, which embraced three focus areas: curiosity, creativity and celebration.
Curiosity 
“Je ne cherche pas; je trouve” (“I do not seek. I find.”) - Pablo Picasso.
Continually questioning, paired with technology, places the world at our finger tips and opens up a wealth of 
opportunity. By focusing on key inquiry questions, the students explored themes to spark their imaginative 
and enlightened thinking - developing their critical reasoning, artistic skills, knowledge and understanding. 
How to turn materials into works of art?
Creativity
Through the 2018 Visual Arts program the students, armed with their palettes of knowledge, understanding 
and practical skills, embarked on a journey of inquiry, investigation, problem-solving and discovery. Applying 
(or adapting) appropriate techniques and processes, the students confidently presented artwork to express 
their ideas, thoughts and feelings in response to a selected stimulus, themes or notions.
Celebration
The students of Jolimont Primary School are always happy to share their artwork with others and the school 
community. The students play an active part in the display of their artwork(s) and take pride in the presentation 
of the finished art piece.
Success 1 - Shaun Tan Award for Young Artists - “Highly commended” – award presented to a Yr 2 student 
for an outstanding art response to the work of Sandra Silberzweig (Portraits).
Success 2 - Not unlike their students, it is also common for Art Teachers to dedicate time to sharing art 
experiences and artwork with their colleagues. The 2018 schedule for teachers of the Visual Arts Local Area 
Network continued to keep pace with technologies, techniques and processes (old, new and revised) and 
proved to be a worthwhile experience for all involved. 

Music - Mrs Dale Twycross
Jolimont Primary School music program plays an important role promoting positive, entertaining, inspired 
education to improve the quality of learning at the school. In 2018, Years 1 - 6 received one lesson of 
classroom music per week with a specialist music teacher working two days a week. The IMSS (Instrumental 
Music School Services) program offered twenty five Year Five and Six students either clarinet, guitar or brass 
lessons. Many of these students attended the IMSS Music Camp and were part of the Mount Hawthorn Area 
Band. This band performed at several schools throughout the year and Jolimont students thoroughly enjoyed 
the performance. 
The school has a long tradition of music excellence with a highly commended Year Five and Six choir. All 
students in these year levels participate, building their music understanding and performance skills. 
Class music is Kodaly based, with a strong emphasis on reading, writing and improvisation. All classes use 
tuned and non-tuned percussion as tools. A strong emphasis is also placed on music literacy through singing, 
games and activities; making the program vibrant and engaging.
In 2018, Jolimont students showcased their musical talents though school-based and community performances. 
These included:
• Music Assembly - Year Four and Five recorder players, school choir, whole school singing and IMSS 

performances
• Massed Choir performance at Perth Concert Hall with a soloist chosen from Jolimont.
• ANZAC day ceremony choir performance
• Choir visit to Crank Recording Studios to rerecord a shortened version of the School Song
• Combined schools Mt Hawthorn Area Band 
• Year 6 Graduation - Choir and IMSS performances 
• Bin, Stick ‘N Chair performance at the Special Awards Ceremony
• Whole school incursion from WA Opera Company
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Japanese -  Mrs Wong
Japanese as a second language is taught to students from Year 2-6. Students have weekly 50 minute lessons 
to learn the language and culture.
To promote a greater awareness and appreciation for the different cultures represented in our community, 
the school hosts a cultural day. This activity enhances a greater understanding and respect for cultural 
differences, as well as encourages parents and students with different backgrounds to share their diverse 
knowledge.
In 2018, several performers ran a whole day program, including Chinese lion dance, African dance and 
drumming and Bollywood infusion.  Students wore national dress and brought food to share during the whole 
school cultural lunch.  It was a precious experience for students to be exposed to various cultures. 
During the Japanese assembly, students performed several songs and retold a traditional folk story. The 
songs and storytelling exposed students to traditional Japanese culture and values.
In 2018, Jolimont had a smooth and successful transition to the new Western Australian Languages 
Curriculum. Students found the new curriculum more challenging and relevant. 

Physical Education - Mr Staples
2018 started with our swimming carnival season and training sessions at the Claremont Aquatic Centre. We 
commenced our Friday afternoon whole school sport sessions with Year 1 to 6 students teaching skills for 
faction and interschool sporting events.
Term Two was particularly busy with all senior students preparing for the Lightning Carnival and Cross 
Country Carnivals. Extra training in cross country was provided before school and during lunch times with 
the Going the Distance running program. Winter sport fixtures at Mt Claremont PS provided an opportunity 
for our senior students to practice sports such as soccer, Aussie rules football, netball and hockey in the lead 
up to the Lightning Carnival. All Year six students participated in a 6 week sailing program held at the Mounts 
Bay sailing club on the Swan River, students thoroughly enjoyed the program. 
Faction & Interschool Athletics Carnivals in Term Three were both highly successful. Our students also 
represented the school brilliantly at the Interschool Jumps & Throws carnival (1st), and the Interschool 
Athletics carnival (2nd). Jolimont PS also entered a school team for the annual City to Surf fun run event. 
Year 6 students competed in a Basketball Cup competition held at the Victoria Park Leisure Centre during 
Term Four, entering into both the girls and boys divisions of the competition. All Pre-primary to Year 5 students 
participated in swimming lessons at Bold Park in the last term. Year 6 students had beach swimming lessons 
at Cottesloe Beach.

Health - Mrs Roberts
In 2018 the children were exposed to health resources and programs designed to strengthen their personal, 
social and performance capabilities. Using these tools, provided the children with the educational means to 
boost their success, improve relationships, reduce stress and promote optimal levels of wellbeing. The Health 
program also provided the background knowledge and skills children need to develop their own balanced 
lifestyle and to carry that healthy lifestyle through to adulthood. It explored physical, emotional and social 
aspects of health issues.
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Priority 3 – STRONG PARTNERSHIPS
Jolimont values our parents as partners. We seek ways to work with our local community to expand sustainable 
partnerships and community engagement for the betterment of our students.

Targets under this priority are:
1. Maintain or improve student, parent and staff satisfaction at Jolimont Primary School measured by the 

National School’s Opinion Survey and address areas of need.
2. In partnership with the P&C and wider school community, maintain high levels of collaboration and support 

for the enhancement of school life.

National Schools Opinion Survey
In 2018, the school completed the National Schools Opinion Survey with results trending positively overall for 
parents, staff and students. Please see the table below for a comparison of 2016/18 results. The Board and 
staff discussed reasons for these scores and strategised possible reasons and improvements. 

JOLIMONT PRIMARY SCHOOL 2018 SURVEY RESULTS
Rating scale out of 5 2016 2018 2016 2018 2016 2018

Domains: Parents, Students, Staff. Parents Parents Students Students Staff Staff 

Teachers at this school expect my child to do his or her best. 4.2 4.4 4.6 4.7 4.8 4.9

Teachers at this school provide my child with useful feedback. 4.0 4.3 4.1 4.2 4.3 4.8

Teachers at this school treat my child fairly. 4.0 4.2 4.1 3.6 4.5 4.9

This school is well maintained. 4.3 4.4 4.4 4.3 4.5 4.6

My child feels safe at this school. 4.4 4.5 4.5 4.3 4.6 4.8

I can talk to my child’s teachers about my concerns. 4.3 4.6 3.7 4.0 4.3 4.8

Student behaviour is well a managed at this school 4.1 4.0 3.7 3.8 4.0 4.3

My child likes being at this school. 4.4 4.5 4.3 4.3 4.3 4.6

This school looks for ways to improve. 4.4 4.3 4.4 4.4 4.6 4.8

This school takes parents’/ student’s/ staff opinions seriously. 4.1 4.1 3.5 4.0 4.0 4.6

Teachers at this school motivate my child/me to learn. 4.1 4.3 4.4 4.3 4.4 4.9

My child is making good progress at this school/ interesting things 4.1 4.2 4.4 4.3 4.2 na

My child’s learning needs are being met at this school. 4.0 4.2 - - 4.1 4.9

This school works with me to support my child’s learning. 3.9 4.3 - - 4.0 4.8

I receive useful feedback about my work at this school. - - - - 4.1 4.6

Staff are well supported at this school. - - - - 4.0 4.7

This school has a strong relationship with the community. 3.8 4.2 - - 4.0 4.9

This school is well led. 4.1 4.4 - - 4.1 4.7

I am satisfied with the overall standard of education achieved at this school. 4.1 4.4 - - 4.3 4.9

I would recommend this school to others. 4.3 4.5 - - 4.3 4.9

My child’s teachers are good teachers. 4.2 4.5 4.4 4.4 4.6 4.9

Teachers at this school care about my child/me. 4.3 4.4 4.1 4.2 4.8 4.9

Parents were also surveyed on the impact of the school’s new vision, mission and values as well the health 
and wellbeing strategies implemented over the past 12 months. These results were also positive with 
recommendations from the Board for sustained reinforcement of values, mission and vision as well as health 
and wellbeing practices to continue. Over 75% of parents were interested in where P&C monies will be 
invested and recommended the following areas for expenditure. These will be a guide for future planning and 
investment in partnership with the P&C.

Excursions 18% Community 16% Class Resources 14% Tech 14% Grounds 12% Furniture 10% Playgrounds 
3%

Other 2%
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Staff Information
All staff met the professional requirements to teach in Western Australian public schools and can be found on 
the public register of teachers of the Teacher Registration Board of Western Australia. 
Congratulations to Miss Valentine and Mrs Brooker on becoming permanent at Jolimont Primary School. 
Congratulations to Mrs Oddy on completing her Masters of School Leadership, being recognised by ACEL as 
a New Voice in school leadership and for becoming a member of the Australian Educational Leader Editorial 
Committee.
Teacher Development School Summary – Mathematics and Early Years
In 2018, we continued to offer a range of TDS professional learning opportunities as well as responded to 
requests for support from individual teachers, schools, our network and the DoE Office of Early Childhood. 
State-wide, over 350 teachers requested support in the form of whole day presentations, classroom visits, 
observations and teacher shadowing. Jolimont researched, created and presented several professional 
learning sessions in Maths and the Early Years; these focused on pedagogical practice, curriculum content 
and differentiation, and assessment practices. All presentations and walk-throughs were well received and 
the feedback surveys extremely positive.
School Partnerships
To maintain high levels of collaboration and support the enhancement of school life, partnerships included:
• Parent community -  in-class support, parent after hours workshops and short seminars, whole school 

activity days and Coder dojo coding program
• P&C funding of school initiatives to improve student facilities and resources and several P&C coordinated 

events after hours
• City of Subiaco - hosted parent workshop, visited library during book week, school bush rejuvenation 

project, and new school board member
• UWA Masters of Education student teachers
• Mulberry Tree and Play’s Kool Floreat afterschool care providers
• Local 0-4 year old day-care providers met with kindergarten staff to transition children smoothly.

Business Plan Self Assessment
Priority 3 - STRONG PARTNERSHIPS (cont.)
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Priority 4 – EFFECTIVE GOVERNANCE AND LEADERSHIP
Jolimont values a high level of governance and leadership to support the school in delivering exceptional 
education.

Targets under this priority are:
1. Ensure the operations of Jolimont Primary School are managed and operate with sustainable structures 

and systems that support the school’s growth and community.
2. Grow and ensure an effective School Board.

Our school management reflects a structure, where leadership is required at different levels.        
Everyone in the organisation has a leadership role, is accountable, responsible and has the duty and opportunity 
to contribute to the overall direction of the school. We are a learning organisation, where every member is 
highly valued, respected and acknowledged as a high functioning professional. Several committees provide 
leadership and participative decision making opportunities for all. The Organisational Leadership Structure 
document outlines how both a horizontal and vertical structure operates to support decision-making and 
leadership at the school.
The health and wellbeing of our organisation is an important priority area and continues to play a major role 
in all aspects of the school day. Continuing the work started in 2017, staff embedded school processes and 
documentation which reflects the social, emotional and cognitive programs and strategies being implemented 
at Jolimont PS as part of the overarching Response to Intervention Model. This year, staff completed 
professional learning in dyslexia, autism, protective behaviours and mandatory reporting, and subsequent 
planning, teaching and assessment strategies were implemented to support children’s emotional, social and 
behavioural development. 
The Board continued to fulfil its functions as prescribed in the School Education Act 1999, School Education 
Regulations 2000 and Department policy. Board members completed a self-evaluation at the end of the 
year to identify areas of strength and improvement. This comprehensive review consists of governance, 
strategic direction, leadership, performance monitoring, compliance, ethics and values, relationships and 
board composition and development.
The Board continues to enhance school executive functioning and plays a significant role in school processes. 
I would like to sincerely acknowledge the Board Chair,  Michael Hodgkins for his dedication and support in 
this role and members for their time and commitment to school improvement.
Jolimont Primary School has to meet all requirements and audits in line with Department policy and procedures. 

Financial Summary 
Jolimont Board and Finance Committee worked with the one-line budget in 2018 with a focus to improve 
school facilities, resources, school grounds and reserve accounts. The following were completed according 
to the School Upgrade Plan 2018-2020. 

• Generous donations from the P&C were used to purchase:
• Synthetic Phonics    $8236 
• Set of science resources   $7200 
• Technologies construction              $1500 
• ECC equipment    $5000
      TOTAL     $21,936 

• Painting of hallway, staffroom, classrooms and verandah
• ECE decking repairs

Business Plan Self Assessment
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Financial Summary
31 DECEMBER 2018
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1 14,304.00$                    16,270.50$                    
2 60,344.57$                    71,261.67$                    
3 6,000.00$                       5,002.26$                       
4 35,951.21$                    38,022.01$                    
5 -$                                 1,428.10$                       
6 -$                                 -$                                 
7 -$                                 -$                                 
8 4,139.80$                       7,116.81$                       
9 4,877.27$                       4,877.27$                       

10 -$                                 -$                                 
11 Farm Revenue (Ag and Farm Schools only) -$                                 -$                                 
12 -$                                 -$                                 

125,616.85$                  143,978.62$                  
125,902.00$                  125,902.85$                  

Student Centred Funding 191,591.96$                  191,591.96$                  
443,110.81$                  461,473.43$                  

-$                                 -$                                 
443,110.81$                  461,473.43$                  

Locally Ra  130,556.44$     
Student Ce  191,591.96$     
Other Govt 1,428.10$         
Other  7,116.81$         
Transfers f  4,877.27$         

335,570.58$     

1 22,300.00$                    17,851.90$                    
2 -$                                 -$                                 
3 132,795.80$                  130,565.58$                  
4 85,201.50$                    81,655.39$                    
5 105,824.23$                  96,709.24$                    
6 26,116.00$                    27,220.64$                    
7 -$                                 -$                                 
8 7,975.00$                       5,569.94$                       
9 38,384.00$                    1,545.01$                       

10 -$                                 -$                                 
11 -$                                 -$                                 
12 Farm Operations (Ag and Farm Schools only) -$                                 -$                                 
13 Farm Revenue to CO (Ag and Farm Schools only) -$                                 -$                                 
14 Camp School Fees to CO (Camp Schools only) -$                                 -$                                 

418,596.53$                  361,117.70$                  
-$                                 -$                                 

418,596.53$                  361,117.70$                  
24,514.28$                    

Bank Balance 293,465.50$                                 
Made up of: -$                                                

1 General Fund Balance 100,355.73$                                 
2 Deductible Gift Funds 9,941.34$                                     
3 Trust Funds -$                                                
4 Asset Replacement Reserves 180,991.60$                                 
5 Suspense Accounts 3,952.83$                                     
6 Cash Advances 200.00-$                                         
7 Tax Position 1,576.00-$                                     

293,465.50$                                 

Revenue from Co, Regional Office and Other Schools

Jolimont Primary School
Financial Summary as at

Actual

31 December 2018

Other Revenues
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BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire

Residential Operations

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration
Lease Payments
Utilities, Facilities and Maintenance

Professional Development
Transfer to Reserve

Transfer from Reserve or DGR
Residential Accommodation

Other State Govt/Local Govt Revenues

Other Expenditure

Buildings, Property and Equipment
Curriculum and Student Services

Total Salary Allocation
Total Funds Available

ActualBudget

Total Bank Balance

Cash Position as at:

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure
Total Expenditure

Total Goods and Services Expenditure

0

10

20

30

40

50

60

70

80

$000

Revenue Source

Locally Generated Revenue - Budget vs Actual

Budget Actual

Locally Raised Funds
39%

Student Centred 
Funding

57%

Other Govt Grants
0%

Other  
2%

Transfers from 
Reserves

2%

Current Year Actual Cash
Sources

0

20

40

60

80

100

120

140

$000

Expenditure Purpose

Goods and Services Expenditure - Budget vs Actual

Budget Actual

10

60

110

160

210

$000
Cash Position

Insert your School 
Logo Here or 
Delete if not 

required



24
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657 Hay street
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