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It is with pleasure that I present the 2019 Annual Report. We strive to be much 
more than just a strong academically performing school as we continue to 
respond to the needs of the ‘whole child’. The health and wellbeing of our students 
and non-academic performance, citizenship, student leadership and community 
engagement play an important role in developing the whole child at our school. 

Mrs Barbara Iffla
Principal

Mr Michael Hodgkins
Jolimont Primary School
Board Chairperson

Our Vision is to nurture and empower each other to pursue and be our best.
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FROM THE PRINCIPAL

This Annual Report and the 2018-2020 
Business Plan focus on the academic, non-
academic, extra curricular targets, positive 
and responsive organisational culture we 
have built over the past few years.

During 2019, Jolimont Primary 
School delighted in practicing positive 
psychology and celebrated ‘The Year 
of Gratitude’. Activities and teaching 
focused on developing children’s positive 
communication, mental resilience, 
appreciation, empathy as well as building 
emotional awareness. 

During the year, members of the school 
community including the Board, P&C, students 
and staff participated in the school’s Public 
School Review. We were very pleased the 
following organisational and cultural aspects 
were confirmed about how we conduct our 
business: 

1. A consultative and collaborative approach 
was taken in the identification and analysis of 
data to inform the school’s self-assessment. 

2. A comprehensive self-assessment was 
evident with multiple sources of credible 
evidence referenced. 

3. The school’s self-assessment was enhanced 
during the validation visit through conversations 
with members of the school community.

4. Planned actions were aligned to the school’s 
self-assessment of its performance and 
elaborated on during the validation visit.

(The full report is available on our school website).

Since 2016, Jolimont PS has proudly been 
a Teacher Development School and again 
throughout 2019, staff showcased their 
planning, programs and classrooms to teachers 
and admin teams from across the state in 
Mathematics and Early Childhood. Over 200 
teachers from WA were involved in events run 
by our staff to improve early childhood practices 
and learning environments.

My gratitude is extended to our students and 
families for their active participation, good 
will and responsiveness to our delivery of 
service. We enjoy a strong partnership with 
our community and highly value the various 
support and opportunities provided by these 
organisations for the betterment of our students.

Finally, to members of the School Board for 
their robust governance, consultation processes 
and collaboration, and the Parents and Citizens 
Association for their ongoing success to sustain 
our strong and supportive community. 

2019 was a successful year at Jolimont Primary 
School. We intend to continue to build upon 
these accomplishments by striving, as always, 
to do our very best to inspire a joy of learning, 
encouraging our children to succeed and 
providing an excellent education 

Mrs Barbara Iffla
Principal, Jolimont Primary School
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BUSINESS PLAN PRIORITY AREA 1: SUCCESSFUL STUDENTS
Students at Jolimont Primary School are engaged and motivated to achieve their potential. 

TARGET 1 
In all areas of the National Assessment 
Program - Literacy and Numeracy 
(NAPLAN), Jolimont Primary School 
mean will be at or above the like school’s 
mean, and improve in any identified 
areas.
Jolimont students are compared with ‘like 
School’ students from the top 10% of 
the state with Yr 3 students achieving at 
or above the Yr 5 State Mean. Progress 
therefore in yr 5 can be challenging when 
student performance is so high. Areas 
identified for focus have included writing 
across the school and upper primary 
reading.

TARGET 2 
Maintain student progress and 
achievement as per statically similar ‘like’ 
schools when measuring 2017 - 2019 and 
2018 - 2020 in all NAPLAN areas.
Compared to like schools, Jolimont has 
excelled in Grammar and Punctuation and 
maintained higher achievement in Writing, 
Numeracy and Spelling.  However, our mean 
performance in Reading was slightly behind 
like schools.

Jolimont PS Mean compared to ‘Like Schools’
Yr 3 2017 2018 2019
Numeracy
Reading
Writing
Spelling
Grammar and Punctuation
Yr 5 2017 2018 2019
Numeracy
Reading
Writing
Spelling
Grammar and Punctuation

Key

Above

At

Below
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TARGET 3 
Maintain the percentage of students in 
high performing bands in Year Three 
and Year Five.
Data shows an increase in students in high 
performing bands from Year 3 (2017) to Year 
5 (2019). 

The NAPLAN assessment scale is divided 
into ten bands, used to report student 
progress through Years 3, 5, 7 and 9. Band 1 
is the lowest band and band 10 is the highest 
band. A band contains a range of scores and 
is not a specific point.)

TARGET 4 
Achieve 12 months or more progress 
between all Progressive Achievement 
Test (PAT) assessments. 
PAT testing has shown that overall 
76% of students have achieved at 
least 12 months progress over the 
2019 school year.  The strongest 
progress was in Year 1-2 Reading 
and Year 3-4 Maths, with 94% of 
students achieving more than 12 
months progress.  Across the school, 
77% of students have achieved more 
than 12 months progress in reading 
and 74% have achieved over 12 
months progress in maths

Reading Writing Spelling G & P Numeracy

Yr 3 2017 
Bands 6-10

47% 38% 46% 57% 53%

Yr 3 2019 
Bands 6-10

61% 24% 44% 59% 50%

Yr 5 2019
Bands 7-10

66% 42% 61% 69% 58%

2018-2019 Reading Maths

Students who made: 1 year or more 
progress

Less than 1 
year

1 year or more 
progress

Less than 1 
year

Yr PP-1 13 13 22 11

Yr 1-2 29 2 28 5

Yr 2-3 23 3 17 9

Yr 3-4 23 10 31 2

Yr 4-5 26 8 20 13

Yr 5-6 27 5 23 10
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TARGET 5
Implement a ‘Response to 
Intervention’ model to support 
and track students at or below 
the national minimum standard 
in NAPLAN and as identified in 
On Entry Assessment to ensure 
satisfactory/good progress is 
achieved.

Our Response to Intervention Model reflects the relationships between wellbeing, behaviour and academic 
performance. To track student progress and achievement, the following areas were identified and resources 
allocated for improvement: 
• Continue to implement structured synthetic phonics program Letters and Sounds from K-2. 
• In-class support and small group reading program for Year 1-4 with Learning Support Coordinator. 
• Combination of assessments including On Entry, KAT Phonological Awareness Assessment Tool, 

Brightpath, Progressive Achievement Tests (PAT) and the Letters and Sounds tracking booklet are used 
to identify areas of weakness and target intervention.

• Decodable texts are a focus, purchasing take home readers and guiding reading for the early years. 
• Pocket rocket resources in Pre-primary and Year 1. 

Jolimont Primary School conducted a social-emotional wellbeing PAT assessment of students in Years 3-6. 
Overall Jolimont has statistically similar scores to all schools for overall social-emotional wellbeing. 
In 2019 the Teacher Leadership Team investigated and recommended the implementation of the data 
collection program, Data Hub. This significantly impacted the collection, tracking and analysis of individual 
and whole school student data, in turn supporting teaching and learning programs and resource allocation.
     

TARGET 6 
Use Attitude Behaviour Effort 
reporting data, to increase the 
number of students who perform
‘consistently’ across all year levels.
From 2017 to 2019 the number of 
students has increased consistently. 
Also notable is the reduction 
in students that ‘seldom’ and 
‘sometimes’ perform. 
From 2017 to 2019 the number of 
students who perform consistently has 
increased steadily.  Also notable is the 
reduction in students that ‘seldom’ and 
‘sometimes’ perform.
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TARGET 7
Maintain high levels of attendance 
(above 94%).

Attendance rates at Jolimont PS are very 
pleasing. Our 2019 total attendance rates 
exceeded all WA public schools.

The total enrolment of Kindergarten and 
primary schools in 2019 was 307 due to 
increasing housing developments in the 
local catchment area. An extra kindergarten 
class is planned to accommodate increasing 
student numbers.

Non Aboriginal Aboriginal Total

School Like 
Schools

WA 
Public 
Schools

School Like 
Schools

WA 
Public 
Schools

School Like 
Schools

WA 
Public 
Schools

2018 95% 95.7% 93.7% 97.9% 89.2% 80.8% 95% 95.7% 92.6%

2019 94.4% 95.1% 92.7% 99.5% 89.8% 79.5% 94.5% 95% 91.6%

 ATTENDANCE OVERALL PRIMARY

 DESTINATION SCHOOLS

Destination Schools Male Female Total

4168 Shenton College 17 7 24

4213 Bob Hawke College 3 2 5

1041 Christ Church Grammar School 1 1

1121 Iona Presentation College 1 1

1171 Scotch College 1 1

1122 St Hilda’s Anglican School - Girls 1 1
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BUSINESS PLAN PRIORITY AREA 2: EXCELLENCE IN TEACHING
Jolimont continuously builds teacher expertise to provide stimulating and engaging programs which meet the needs and interests of our students. 

TARGET 1 
All teachers utilise the Jolimont 
Connected Practice and Curriculum 
documents and the Assessment and 
Reporting Policy.

Connected Practices 
Continuing the relentless pursuit of our mission statement, ‘to nurture and empower each other to pursue and 
be our best’, staff collaboratively planned weekly team meeting agendas to implement initiatives identified 
in the 2019 Operational Plan and Business Plan. These meetings reflect a self-improvement cycle and 
focus on student achievement and progress, teaching and learning, and further develop the practices of our 
professional learning community. 

Curriculum and School Documentation 
The Assessment Policy and Schedule, along with students at educational risk processes and school 
achievement data collection processes were reviewed to ensure consistency and accuracy are maintained.

National Quality Standards in Early Childhood Education 
Early childhood teachers participated in a rigorous self-review process against the four Quality Areas of 
the National Quality Standards. Administrators partnered with the Department’s Office of Early Childhood 
Learning and Development as verifiers in the NQS self-assessment verification process. 

The Schools Performance Monitoring System compliance audit was completed with all areas of the National 
Quality Standards met. Staff are to be commended for their work in this area and the successful self-audit.
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TARGET 2
Ensure professional training, 
development and support of staff 
to engage, motivate and retain high 
performing staff. 

Jolimont is committed to attracting and retaining top professionals by promoting professional and personal 
development. 

Professional Training
Throughout 2019, the Teacher Leadership Team further analysed student data, identified strategic directions 
and improvements, and planned an outline for staff professional learning. This was shared and agreed upon 
by staff and reviewed at the end of the year. Whole school professional development undertaken in line with 
the school Business and Operational plans: 

• All new staff full day induction on Six Strategic Directions.
• Dr Paul Swan full day professional learning in maths problem solving.
• Utilised Data Hub to collate and analyse student performance progress.
• Brightpath Writing assessment and evaluation of teaching programs.
• Maths Vocabulary.
• Maths problem solving strategy- concrete pictorial abstract.
• Guided Writing, Seven Steps for Successful Writing, Talk for Writing.
• Extension and Understanding Top End Students.
• NAPLAN data review and forward planning for improvement.
• 2019 Operational Plan Review.                
• Weekly collaborative team meetings- Professional Learning Community (PLC).
• Quality Areas self-assessments- Quality Areas- 2, 3, 5, 6.
• Digital Technologies curriculum content, guidelines and practices at Jolimont.

Congratulations to the three staff members who achieved Senior Teacher status. 

Organisational Wellbeing
The health and well being are important priority areas and continue to play a major role in the positive culture 
of our organisation. Staff further embedded school processes and documentation in line with the social, 
emotional and cognitive programs implemented in the health and wellbeing plan ‘Being Our Best’.

This year, staff completed professional learning in dyslexia, autism, protective behaviours and mandatory 
reporting, and subsequent planning, teaching and assessment strategies were implemented where needed to 
support children’s emotional, social and behavioural development.
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TARGET 1
Maintain or improve student, parent and 
staff satisfaction at Jolimont Primary 
School measured by the National 
School’s Opinion Survey and address 
areas of need.

The National School’s Opinion Survey is to be completed, every second year and is due in 2020.

Teacher Development School Summary – Mathematics and Early Years
During 2019, we continued to offer a range of TDS professional learning opportunities as well as respond to 
requests for support from individual teachers, schools, our network and the DoE Office of Early Childhood 
State-wide. Over 200 teachers requested support in the form of whole day presentations, classroom visits, 
observations and teacher shadowing. Jolimont staff researched, created and presented several professional 
learning sessions in Maths and the Early Years; these focused on pedagogical practice, curriculum content 
and differentiation, and assessment practices. All presentations and walk-throughs were well received and the 
feedback surveys extremely positive.

Jolimont’s strategic curriculum direction of Challenging Our Most Able was recognised by the Department of 
Education as best practice. As such our leadership team was invited to support the state-wide professional 
learning Gifted and Talented initiative. School leaders and teachers presented and provided support to over 180 
principals and teachers with a focus on critical and creative thinking.  

Partnerships 
To maintain high levels of collaboration and support the enhancement of school life, partnerships in 2019 
included:
• parent community in-class support, parent workshops, whole school activity days, Board and P&C, and 

several after-hours P&C coordinated events
• P&C funding of school initiatives to improve student facilities and resources
• City of Subiaco - visited library during book week, school sustainability projects, and new school board 

member
• parents as partners- Codo dojo coding program 
• UWA Masters Education and ECU prac students worked alongside teachers
• Mulberry Tree and Play’s Kool Floreat, before and after school care
• local 0-4 year old day-care providers met with the early childhood team to transition kindergarten children 

smoothly
• Mounts Bay Sailing Club
• The Professional Association for Learning Support (PALS) Grant
• Sporting Schools Grants - swimming, athletics, sailing

BUSINESS PLAN PRIORITY AREA 3: STRONG PARTNERSHIPS
Jolimont values our parents as partners. We seek ways to work with our local community to expand sustainable partnerships and 
community engagement for the betterment of our students. 
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TARGET 2
In partnership with the P&C and wider 
school community, maintain high levels 
of collaboration and support for the 
enhancement of school life.

P&C PRESIDENT REPORT
2019 was a big year for the P&C even after the 
spectacular success of the Twilight Fete at the 
end of 2018. We initiated a new class-based 
system of organising events, and particular thanks 
go to all the Class Reps and individuals who took 
on organising roles. We ran a number of new 
events this year including the Kids Quiz Night, 
Disco Bingo and Powder Colour Run & Obstacle 
Course, as well as traditional events such as the 
Welcome Picnic, Ride Your Bike to School Day, 
Mother’s Day Breakfast, Book Club as well as 
a sausage sizzle and cake stall for the Federal 
Election.
Thanks to the success of the Fete and other 
fundraising efforts, we were pleased to provide 
over $80,000 of funding to the school including 
the fabulous new monkey bar playground (which 
should be complete in 2020), a number of 
subsidised community events, learning resources, 
new iPads and desk-top computers for the school, 
ECC resources, shade gazebos, and a new 
portable microphone for events.
The committee would like to acknowledge our 
hard-working Execs - Jacqui Swingler (President), 
Michelle Rouffignac (Vice-President), Tamara 
Winch-Buist (Treasurer) and Bruce Campbell 
(Secretary) for their tireless work behind the 
scenes this year.
Thank you also to everyone who attended 
the P&C meetings or helped out with events 
throughout 2019. We may be a small school, but 
we have a hugely generous school community. 
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BUSINESS PLAN PRIORITY AREA 4: EFFECTIVE GOVERNANCE AND LEADERSHIP
Jolimont values a high level of governance and leadership to support the school in delivering exceptional education. 

TARGET 1
Ensure the operations of Jolimont Primary 
School are managed and operate with 
sustainable structures and systems that support 
the school’s growth and community.

Our school management reflects a structure, 
where leadership is required at different levels. 
Everyone in the organisation has a leadership role, 
is accountable, responsible and has the duty and 
opportunity to contribute to the overall direction of 
the school.
We are a learning organisation, where every 
member is highly valued, respected and 
acknowledged as a high functioning professional. 
Committees provide leadership and participative 
decision making opportunities for all. The 
Organisational Leadership Structure document 
outlines how both a horizontal and vertical structure 
operates to support decision-making and leadership 
at the school.

   

TARGET 2
Grow and ensure an effective School Board.

The Board continued to fulfil its functions as 
prescribed in the School Education Act 1999, School 
Education Regulations 2000 and Department 
policy. Members completed a self-evaluation at the 
end of the year to identify areas of strength and 
improvement. This comprehensive review consists 
of governance, strategic direction, leadership, 
performance monitoring, compliance, ethics and 
values, relationships and board composition and 
development.
The Board continues to enhance school executive 
functioning and plays a significant role in school 
processes. I would like to sincerely acknowledge the 
Board Chair Michael Hodgkins for his dedication and 
support in this role and members for their time and 
commitment to school improvement.

Board Report
A major focus for the Board in 2019 was the Public 
School Review, which we enjoyed preparing for 
and participating in.  At the midpoint of our 2018-
2020 Business Plan, we took a detailed look at the 
school’s progress towards the targets and strategies 
therein. Following the successful recruiting of new 
staff, parent and community members, we carried 
out an in-house training program throughout 2019.

     
Michael Hodgkins
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Jolimont Board and Finance Committee 
worked with the one-line budget in 2019 
with a focus to improve school facilities, 
resources, school grounds and reserve 
accounts. The following were completed 
according to the School Upgrade Plan:
• Painting most external areas and 

several classrooms. 
• New paving. 
• Fencing.

Generous donations from the P&C were 
used to purchase iPads and a charging 
station, community events, portable 
microphone, gazebos and a wagon, ninja 
monkey bar playground and resurfacing the 
undercover area surface with games. 

FINANCIAL SUMMARY
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For further details please visit the 
Jolimont Primary School website 
www.jolimontps.wa.edu.au
or Schools Online 
www.det.wa.edu.au/schoolsonline 

JOLIMONT PRIMARY SCHOOL
657 Hay Street, Jolimont WA 6014
Tel (08) 9205 5200
jolimont.ps@education.wa.edu.au 


